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WEBSITE FOR C- WAY 

https://careerwaypoints

.sscno.nmci.navy.mil/  

C- WAY program is a CAC - enforced 

website.    
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COVER SHEET 

General Information . The Career Waypoints (C - WAY) system provides a mechanism 

for matching personnel inventory to requirements with the best performing 

Sailors.  It is designed as a long - term force management tool, balancing 

manning across rates, ratings, Active Component (AC), Full Time Support (FTS), 

and Reserve Component (RC) through Bureau of Naval Personnel (BUPERS) control 

of reenlistment and enlistment contract extension authority.  

 

Eligibility . Career Waypoints applies to all designated AC, FTS, and RC E6 and 

below Sailors for lateral conversions and component conversions.  Additionally, 

C- WAY applies to all AC and FTS E6 and below for reenlistment/extension and 

rating designation authorization.  

 

Form. OPNAV 5239/14 (Rev 9/2011) SAAR- N  
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CAREER WAYPOINTS MODULES 

Å CAREER WAYPOINTS- REENLISTMENT (C- WAY- REEN) Reenlistment  ï Applies to Sailors E3 to 

E6 with 14 years or less of active service between Active Duty Service Date (ADSD) 

and Expiration of Active Obligated Service as Extended (SEAOS) requesting 

authorization to either  reenlist or execute a Short Term Extension (STE) when 

required.    C- WAY automatically generates most reenlistment applications  for Sailors 

12, 11, and 10 months prior to Projected Rotation Date (PRD) who have less than 24 

months between PRD and SEAOS and for Sailors 13 to 6 months prior to SEAOS.   See 

MILPERSMAN article.   Lateral conversion for Active Component (AC) and Full Time 

Support (FTS) and transition between AC and FTS will be submitted during the 

Sailors' Reenlistment looks. SEE MILPERSMAN 1160- 140  

Å CAREER WAYPOINTS- PROFESSIONAL APPRENTICESHIP CAREER TRACK ( C- WAY- PACT) ï C- WAY PACT 

Designation (Professional Apprenticeship Career Track) auto - generates partially 

populated applications for PACT Sailors who are eligible for rating designation via 

Navy Wide Advancement Exam (NWAE), class "A" school, or Direct Rating Entry 

Designation (RED), or apprenticeship change.   See MILPERSMAN 1306 - 611 for details.  

Å CAREER WAYPOINTS- CONVERSION (C- WAY- CONV) ï  Reserve Component (RC) Sailors  who 

desire lateral conversion will apply via the Conversion module in C - WAY. See 

MILPERSMAN 1440- 010, BUPERSINST 1001.39 ( Series),  and NAVADMIN 150/13.  

Å CAREER WAYPOINTS- TRANSISTION (C - WAY- TRANS)ï RC2AC transition requests are 

incorporated into C - WAY. Additionally, SELRES and Voluntary Training Unit (VTU) 

Sailors use C - WAY to apply for both in - rate and conversion into ratings with 

available AC and FTS quotas, provided they meet program requirements . See 

MILPERSNMAN 1306- 1505 MILPERSMAN RC2AC procedures.  

Å RECLASSIFICATION -  Utilized by the Production Management Office to reclassify AC and 

FTS Sailors attriting  from Recruit Training Command (RTC) and class "A" school 

training.  

Å JOB OPPORTUNITIES IN THE NAVY (JOIN) -  Applies to all Sailors, matching  Sailors 

interests with their aptitudes.   To take the Survey go to 

https://join.sscno.nmci.navy.mil /  
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CURRENT BUSINESS RULES EXERPTS 

References . MILPERSMAN 1160 - 140  Career Way Points Reenlistment  

General Information . 1. C - WAY maximum quota expiration date:  13 months after application 

date (i.e. April 2016 application/processing month, 30 May 2017 expiration)  

2. Quota utilization:  For Sailors within 13 months of SEAOS, any change in Enlisted 

Manning code (EMC) and current enlistment date (CED).  Other wise a change in EMC  

3. Separation Quotas. Remain in C - WAY until the Sailor has effected separation, or the 

Sailor is reset by the cognizant Enlisted Community Manager (ECM).  

4. Sailors selected for advancement via NWAE or the Meritorious Advancement program must 

participate in standard C - WAY competition for quota approval.  Sailors who have exhausted 

their C - WAY- REEN looks, but are then selected for advancement, will be reset by cognizant 

ECM upon request to grant one additional C - WAY- REEN look at the frocked pay grades or 

permanent paygrade. Sailors must have time to receive C - WAY- REEN results and reenlist 

prior to SEAOS.  Extensions are NOT authorized to await C - WAY results.  

5. E6 Sailors are still required to submit mandatory system - generated C - WAY- REEN 

applications (e.g. PRD/SEAOS); however, as long as the Sailors are eligible for 

reenlistment and have a valid application submitted for them, these applications will be 

approved during the first C - WAY- REEN application window.  These applications will be 

adjudicated within 24 hours of submission.  See Automatic Approval Slides 41 - 42 for 

details.  

6. E5 - E3 Sailors are required to submit applications and will be processed based on the 

following categories:  

     a. Open Reenlistment:  Undermanned skill sets.  All reenlistment eligible, non -

Nuclear E - 5 and below will receive approval on their first application within 24 hours.  

See Automatic Approval Slides 44 - 45 for details.  

     b. Balanced Reenlistment:  Fully manned skill sets.  All reenlistment eligible E - 5 

through E3 will be adjudicated based on manning in their year groups.  

     c. Competitive Reenlistment:  Overmanned or Special Requirement skill sets. All 

reenlistment eligible E5 through E3 will compete through rack and stack for C - WAY- REEN 

quotas (In - Rate, Conversion, SELRES).  
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SAAR- N (OPNAVFORM 5239/14) is 

required to gain access and to 

edit access to Career Waypoints.  

 
All new users requesting access, including those who did not 

log onto the system for over 90 days and lost access, will be 

required to submit a SAAR - N (OPNAVFORM 5239/14) in order to 

gain access. SAAR- N (OPNAV FORM 5239/14) should be digitally 

signed and emailed to the Career Waypoints helpdesk 

(career_waypoints@navy.mil).  Faxes will no longer be 

accepted.  Sailors are encouraged to download this form from 

the Career Waypoints website or from the NPC Career Waypoints 

webpage.  
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SAAR- N (OPNAVFORM 5239/14 PAGE ONE EXPLAINED FOR CAREER WAYPOINTS ACCESS 
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In order to gain 

access to C - WAY, the 

minimum security 

clearance standard 

must be a favorably 

adjudicated NACLC 

during the requestorôs 

career.  



ASSIGNING/REMOVE C- WAY ACCESS 

- If access to C - WAY needs to be disabled for a Sailor with Command 

Career Counselor (CCC) access, then the CMDCM/SEL or the ISIC CCC 

will email the C - WAY Help Desk to request removal with a detailed 

explanation (e.g. CCC transferred, lost confidence, etc.).  

 

- If a Sailor with Departmental Career Counselor access no longer 

requires access, the CCC will email the C - WAY Help Desk to request 

to disable the access with a detailed explanation.  

 

- Once disabled, the Sailor will be required to submit a new SAAR - N 

(OPNAVFORM 5239/14) in order to regain access.  
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TO SEE A LIST OF SAILORS  
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All data utilized in this slide is fictional.  

TO SEE A LIST OF SAILORS (CONTôD) 

Additionally, on this screen, you can click on a column title, such as SEAOS, and  

put the Sailors in ascending or descending order accordingly.  
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IA / TAD SAILORS  

Career Waypoints has the option to assign 

Sailors a secondary UIC.  This is helpful when 

assisting Sailors who are on Individual 

Augmentee  (IA) or Temporary Additional Duty 

(TAD) assignments.  

To assign a Secondary UIC, email the C - WAY Help 

Desk with the Sailorôs name, the UIC for which 

you have Command Career Counselor access, and 

the date through which you need access to the 

Sailor (expiration date).  The UIC will 

automatically be removed the day following the 

expiration date.  Explain that the Sailor is 

attached to your command for IA or TAD 

assignment.  Do not request access to the UIC 

for which the IA/TAD Sailor already belongs.   
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TO QUALIFY A SAILOR  

Any Sailor who 

does not have 

a ñ*ò under 

the ñQò column 

needs to be 

qualified.  

Go to ñSailor Browserò under ñSailorsò to see your list of Sailors, then click on the Sailor you 

wish to qualify.  Then click ñEditò. 

All data utilized in this slide is fictional.  



TO QUALIFY A SAILOR (Contôd.) 

Verify that all available drop down items are completed correctly. Incorrect 

information will lead to this Sailor qualifying or not qualifying for potential 

ratings.  

   

All data utilized in this slide is fictional.  

Click on ñTest Scores & Evaluationsò to 

move to the next qualification.  


